UNON GENDER

FOCAL POINT TEAM

The Focal Point Teams for Gender in the UN System is mandated to monitor and report on the
status of gender parity in the United Nations system, one aim is to advocate for monitoring and
improving the status of women across the system and assisting the UN Secretary-General in
achieving the mandated goal of 50:50 Gender Balance at all levels in the UN system.
The UNON team’s primary focus areas are:
•
•
•
•
•
•
•
•
•
•
•
•

Gender parity at UNON and reporting on the same in the UN-SWAP
Inter-agency PSEA task force
Network of Women leaders in the UN- Kenya
International Gender Champions
The results of the UNON survey
Liaise closely with the gender focal points in UNEP and UN-Habitat
Liaise closely with UN-Women on events at Gigiri (16 days of activism)
Monitor mandatory and other training in gender for UNON staff
Support the managers in fulfilling their responsibilities as outlined in the Gender Policy
Including tracking and monitoring progress and compliance towards achieving gender targets
Adapt the policy as appropriate and align with all changes in UNON
Brief the SMG on a quarterly basis of progress made and challenges

Available Resources & Documents
https://www.un.org/gender/content/strategy
ST/AI/2020/5 on ‘Temporary Special Measures for the Achievement of Gender Parity
Enabling Environment Guidelines for the United Nations System
Supplementary Guide on Enabling Environment Guidelines
Developing a Gender Parity Strategy or Action Plan
ST /AI/2020/5
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Secretariat
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Administrative instruction
Temporary special measures for the achievement of gender parity
In accordance with the procedures for the promulgation of administrative
issuances set out in ST/SGB/2009/4 and Articles 8 and 101 of the Charter of the
United Nations, the Under-Secretary-General for Management Strategy, Policy and
Compliance promulgates the following:
Section 1
Goal
1.1 The General Assembly 1 has recalled Articles 8 and 101 of the Charter of the
United Nations and requested the Secretary-General to achieve the goal of 50/50
gender balance at all levels in the United Nations. Until the goal set by the General
Assembly is realized throughout the United Nations Secretariat, in every entity,2
overall and at each level, the temporary special measures described in the present
instruction apply to all types of posts and positions, as set out herein, irrespective of
the source of funding. It is clear that unless temporary special measures are
implemented to address the gender imbalance in accordance with resolution 70/133,
progress will not accelerate in a meaningful way.
Section 2
Scope
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2.1 The temporary special measures contained in the present instruction shall apply
to selections and appointments as described in the present instruction. The temporary
special measures shall apply to selections and appointments at each level at which
gender parity has not been reached within the entity. For the purposes of the present
instruction, parity is considered to be within the 47 to 53 per cent margin for each
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See General Assembly resolutions 49/222 A, 49/167, 50/164, 51/67, 51/226, 53/119, 53/221,
55/258, 61/244, 63/250, 65/247 and 67/255. See also resolution 70/133, in which the Assembly
requested the “Secretary-General to review and redouble his efforts to make progress towards
achieving the goal of 50/50 gender balance at all levels throughout the United Nations system,
with full respect for the principle of equitable geographical distribution, in conformity with
Article 101, paragraph 3, of the Charter of the United Nations, considering, in particular, women
from the developing and the least developed countries, countries with economies in transition
and unrepresented or largely underrepresented Member States, and to ensure the implementation
of measures, including temporary special measures, to accelerate progress, and managerial and
departmental accountability with respect to gender balance targets”.
For the purposes of the present instruction, the term “entity” has the same meaning as described
in section 1 of ST/SGB/2019/2.
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For more information, please contact: unon-genderfocalpointteam@un.org
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